
Non-Financial Information 
 

Name of Organisation: 
CHINESE DEVELOPMENT ASSISTANCE 
COUNCIL (CDAC) 
 
Address: 
CDAC BUILDING 
65 TANJONG KATONG ROAD 
SINGAPORE 436957 

Contact Information 
 
Name of Contact Person : Ms Elaine Ee 
Telephone Number: 6841 4889 
Fax Number : 6841 4882 
Email Address: feedback@cdac.org.sg
Web-site Address: www.cdac.org.sg 

Charity Status 
 

Institution of Public Character (IPC) Status 
 

Charity Reg Number: 00883 
Charity Reg Date: 23 July 1992 
Constitution: Company (limited by guarantee)
Date of Establishment : 22 May 1992 
Registration Number: 199202625K 
 

Effective Date: 22 May 2007 to 21 May 2012 

Objectives Number of Beneficiaries: 
 

 To support, foster and promote 
socio-economic,  educational and 
skills development of the less 
successful of the Chinese 
community in Singapore; 

 
 To promote the educational 

performance of the under-achievers 
in all fields and to participate, aid and 
assist in educational programmes 
and undertakings to raise their 
educational level; and 

 
 To formulate ways and means to help 

working adults to improve their skills 
and earning capacities. 

 

 
Education: offered 364,200 tuition places (1993 - 2009)  
Tuition for Primary 1 to O levels and Modular Tuition. 
Bridging Programme for pre-school children (since 2006) 
and SPACE for special-needs children (since 2008) 
 
Skills Training: sponsored 56,700 workers (1993 - 2009) 
 
Job Matching: served 39,000 job seekers (2001- 2009) 
 
Student Service Centres: served 24,000 student 
members at 10 centres & one Learning Centre. Organised 
about 3,200 activities yearly 
 
CDAC@Bukit Panjang (Multi-Service Centre):  
served 1,300 members including students and adults.  
 
Volunteers Pool: 1,400 volunteers 
 
Social Services & Others: 

 (a) given 10,200 refurbished and new personal 
computers to low-income families under the PC Reuse 
Scheme (Aug 2000 to March 2003) and NEU PC Plus 
Programme (since April 2003) 

 
 (b) helped 1,700 needy families to receive financial 

assistances through CDAC-SFCCA Hardship 
Assistance Fund (1993 - 2009) 

 
 (c) granted bursaries to 13,400 needy students through 

CDAC-SFCCA Bursary (1996 - 2009) 
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 (d) helped 2,400 families through CDAC Workfare 
Programme (2006-2009) 

 
 (e) helped 5,100 silver talents through skills training, find 

jobs or become volunteers (2006 - 2009) 
 

 (f) recruited 700 ex-beneficiaries to serve on B3 

Programme and helped 2,400 existing beneficiaries 
(2006 -2009) 

 
 (g) assisted 5,500 students through the CDAC 

Opportunity Fund (2006-2009) 
 

Mission: Programmes/Activities:
 
To nurture and develop the potential of 
the Chinese community in contributing to 
the continued success of multi-racial 
Singapore 

For Current Year (2009): 
CDAC continues to focus on its 4+3 Programmes. The 4 
core programmes are Education, Skills Training, Student 
Service Centres and Volunteers & Social Services. The 3 
new programmes implemented since 2006 are CDAC 
Workfare, Silver Talent and B3.  
 
Besides the 4+3 Programmes, CDAC helps students from 
low-income families to acquire learning tools and to attend 
enrichment courses through the CDAC Opportunity Fund. 
CDAC also provides financial assistances and grants 
bursaries to needy families and students through the 
CDAC-SFCCA Hardship Assistance Fund and 
CDAC-SFCCA Bursary schemes.  
 

CDAC Vision 2012 : Our Three Key Thrusts 
 Beyond survival, towards greater social mobility  
- to continue helping the bottom 20 percentile to be self-reliant. In addition, CDAC will selectively help 
those with potentials (including students and parents) to do better in life and rise to a higher percentile. 

 
 From community partnership, towards community co-ownership  

- to continue working closely with Community Development Councils (CDCs), grassroots organisations 
and voluntary welfare organisations to leverage on each other’s strengths; and to enhance and 
strengthen the reach and effectiveness of CDAC in the community.  

 
 Not just an efficient implementer, but also an effective integrator 

- to continue enhancing its core competency and spearhead its core programmes targeted at the bottom 
20 percentile. At the same time, to strengthen its ability to partner with other organisations with 
complementary strengths. 
 

 
Key Employee: 
 
Mr Goh Chim Khim (Acting Executive Director) 
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